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Stanford School of Medicine
Diversity Cabinet

Goal: To promote diversity at all levels of the
SOM and Medical Center through diversity
program coordination and advocacy.
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Minority Faculty Development
Model: the Pipeline
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Diversity Cabinet

Faculty Affairs: Hannah Valantine, M.D.

Senior Associate Dean, Office of Leadership and Diversity

Graduate Medical Education: Myriam Curet, M.D., Senior Associate Dean for Graduate
Medical Education

Medical Education: Clarence Braddock, M.D., Associate Dean for Medical Education

Diversity Programs: Fernando Mendoza, M.D, M.P.H., Associate Dean Advising and
Minority Programs, Chair of Diversity Cabinet; Ronald D. Garcia, Ph.D., Assistant Dean for
Minority Affairs

Medical School Admissions: Gabriel Garcia, M.D., Associate Dean for Admissions.

Medical Student Advising: Oscar Salvatierra, M.D., Professor of Surgery,
Charlene Hamada, Assistant Dean for Student Affairs

Graduate Student Programs: Ellen Porzig, Ph.D., Associate Dean for Graduate
Programs
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Current Projects
Center of Excellence in Diversity Web Site

Coordinating medical student, resident, fellow and
faculty recruitment

Career advising along pipeline

ntegrated Program Development: Leadership
Programs

Development Office — provide comprehensive
approach to funding for diversity program

Community Building- from students to faculty
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